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Abstrakt

Piispévek pojedniva o podpofe zaméstnavani osob se zdravotnim pos-
fizenim na ceském trhu prace. Zvladtni pozornost je vénovana kromé po-
vinného podilu a zpiisobiim jeho napliovani, zejména nahradnimu plnéni,
167 piispévkiim spojenym se zfizenim, vymezenim a provozem chranéného
pracovniho mista. Navzdory opatfenim statu nezaméstnanost osob se zdra-
votnim postizenim v Easoveé ose vyrazné roste.

Abstract

This article deals with public (governmental) incentives for hiring job
seekers with health disabilities. The corner stone of Czech public pro-em-
ployment measures is a duty to hire disabled employees if they employ at
least 25 employees throughout a calendar year in average. If applicable,
\disabled employees must create at least 4 % of all employees working at
the employer. Despite variety of governmental incentives, there is more
than 4 times higher amount of unemployed disabled than 23 years ago in
the Czech Republic.
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Uvod
Osoby se zdravotnim postizenim jsou kategorii uchazeéii o zaméstnani,
ktera je dlouhodobé zasazena velmi vysokou mirou nezaméstnanosti. Je

1 Tento piispévek vznikl diky finanéni podpore poskytované v ramei vyzkumného projektu
Soukromé privo XXL stoleti”, id. & PRVOUK P5.
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tikoly, nez zprostfedkovanim zaméstnani) projekt podporovaného zamést-
navani.”

Summary

This article deals with public (governmental) incentives for hiring job
seekers with health disabilities. It is an impending issue due to the long
term 50% of unemployment between disables. The corner stone of Czech
public pro-employment measures is a duty to hire disabled employees if
they employ at least 25 employees throughout a calendar year in average.
The Duty Share cover almost every employer sited in the Czech Republic.
If applicable, disabled employees must create at least 4 % of all employees
working at the employer. Nevertheless, it has to be pointed out that the
state policy has been eroding since 1999 substantially. Therefore, it is not
surprising that despite variety of governmental incentives, there is more
than 4 times higher amount of unemployed disabled than 23 years ago in

the Czech Republic.
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64 In Zpravodaj Ceské unie pro podporované zaméstnani, 2003, & 2, s. 4, dale pfedevim
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